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Activity #1
Question 1
Chronological order of characters from the most immoral to least immoral
1. David
2. Gray
3. John
4. Terry
5. Jane
6. Charles
Activity #2
Question 1
Based on the above rankings, it is evident that David, the office equipment supplier, is the most immoral character. David asks John to buy him a golden Rolex watch worth $ 13,000. David affirmably asserted that he would only give the order for the photocopies worth $ 500,000 in exchange with the gold watch. David’s intentions thus reveal the most immoral and illegal acts in the cooperate world. By the virtue of David indulging in such bribery act, it could be a negative portrayal of the organization as unethical in its dealings. Therefore, David becomes the most immoral character perpetuating corruption and bribery.
Again, Gray, the bank manager becomes too immoral in his dealings. Knowing very well John’s intention for the loan amounting to $13000, he blindly offers him the cash without showing him the repercussions of such clandestine transactions. Worst of all, Gray, exhibits the highest degree of corruption when he gives John the money despite John’s checking account being overdrawn. Such corrupt dealings put Gray at the limelight of immorality.
John becomes immoral when he accepts to indulge in corrupt business transactions. Failing to heed to his manager's warnings on the bribery act with David, John makes a firm step to flout the business ethical rules. John agrees to break the morally justifiable reasons due to greed and materialism. In that regard, he loses his job as he gets fired on his immoral actions.
Further, Terry, John's best friend, and colleague becomes immoral when his integrity is compromised. Knowing all the ethical standards in their business; integrity, openness, anti-bribery rules, he goes ahead and advises John to proceed with the bribery deal. He even further talks ill about their manager, Charles, terming him as an old fashioned leader with limited business ideas.
Contrastingly, Jane, Charles’ secretary becomes the voice of reason in the case. Her swift actions of reporting John to the manager on his clandestine business deals expose everything. The truth makes it clear that John's corrupt dealings were unethical. In that regard, Jane becomes a little bit moral in her dealings.
Charles, the manager of Anderson and Sons Inc., demonstrates ethical principles in the organization. According to him, honesty, dignity, and fairness are the basic principles for the success of the business. As such, he warns John on realizing his bribery plans on their esteemed customers. Notwithstanding, his moral actions is demonstrated by his stern actions of firing John based on his corrupt behaviors.


Activity #3
Question 1
John's story in the Gold watch case is similar to most unethical business dealings in the cooperate world. Taking, for instance, the Siemen's Violations of Business ethics depicts a bribery scandal in Argentina. The employees in the Argentine government opted to solicit funds from the common citizens purposely for personal gains. The local citizens would, therefore, be heavily taxed in most essentials activities just for the benefit of a few prominent leaders in the government. 
Question 2
The above rankings were based on the degree of business ethical behaviors demonstrated by the characters in the case. However, ranking Terry became slightly conflicting. Terry became more rational by leaving John to make personal decisions based on his motives concerning the contract.
Question 3
The Gold watch case demonstrates much on individual values. From John's situation, it is clear to deduce that the subjective nature of personal values can be highly influenced by external drives. Individuals may act in ways that enable them to attain their important values. However, influence from friends, colleagues, and advisors may either ruin or build our values. It is therefore imperative to develop rational thinking and finally go by what we feel is right. 
Question 4
Also, John's story teaches much about the significance of social values. The social values such as rationality, sacrifice, equality, respect for all, and patriotism should always guide our behaviors (Beckett & Jordan, 2017). If John would have considered the value of equality, rationality, and respect for his manager, he would not have deemed bribery the best option.
Question 5
The fairness approach, virtue approach, and the common good approach are some of the ethical approaches ideal in the Gold watch case. Starting with the virtue approach, holding morals and internal values enables one to achieve his goals and life desires (Jeanes, 2017). As such, it is imperative to consider who to interact with as the values tend to vary from one person to another. Moreover, as Jeanes (2017) suggests, the common good approach teaches individuals to choose wisely and make sound decisions for their benefit and society at large. Therefore, it was ideal for John to make rational decisions before taking any move. Lastly, on the fairness approach, everyone should be treated the same with exceptions of morally justifiable reasons. In that line, it was a morally justifiable act when Charles fired John for practicing immoral vices within the organization.
Question 6
[bookmark: _GoBack]John’s actions of socially contacting those around him would be considered ethical. Faced with the dilemma on the business deal, John decides to seek for problem-solving techniques. He, therefore, consults various personnel including his manger to accumulate the facts surrounding his situation. According to Sexty (2017), wide consultation in a business organization is ethical. As such, John’s rightful act for consulting widely becomes quite ethical that is applicable in any business organization.

Question 7
Deontological and utilitarianism are some of the ethical theories applicable in the Gold watch case. The deontological theory holds that an action is morally good depending on the characteristics of the act and rather not the consequences (Sexty, 2017). In that regard, John's act of consulting his manager, friends, and finally coming into an amicable solution was quite ethical. Regardless of the outcome of his decision: being fired, his acts were somehow ethical.
Moreover, the utilitarianism theory was practical as per the manger's decision in the case. The theory holds on providing answers on how an individual should act to produce the best alternative (Smart, 2020). After considering John’s corrupt dealings, Charles, the manager, considered his act as immoral and tantamount to tainting the organization’s reputation. Consequently, he applied the utilitarianism theoretical beliefs to fire him thus protecting the image of the business enterprise.
Question 8
After accessing the Gold watch case, I find whistleblowing as an essential practice in organizations. According to Near and Miceli (2016), whistleblowing is an ethical practice involving reporting of the wrongdoers. The act is intended to increase transparency within organizations for the benefit of all. As such, Jane's swift act of reporting John to the manager demonstrated the effectiveness of whistleblowing thus making my view on the practice on the practice remains the same. 
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